


THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS
AGENDA ITEM

DEPT: Chief Executive Office BOARD AGENDA:5.B.22
AGENDA DATE:  July 1, 2025

CONSENT:

CEO CONCURRENCE: YES 4/5 Vote Required:  No

SUBJECT:

Approval of the Labor Agreement Between the County of Stanislaus and the Stanislaus 
County Probation Corrections Officers Association for the Negotiated Term of July 1, 
2025 Through June 30, 2029

STAFF RECOMMENDATION:

1. Approve the provisions contained within the Tentative Agreement reached 
between the County and the Stanislaus County Probation Corrections Officers
Association representing the Probation Corrections Officers Bargaining Unit for 
the Term of July 1, 2025, through June 30, 2029.

2. Amend the Salary and Position Allocation Resolution to reflect the changes 
included in the Tentative Agreement.

3. Authorize the Chairman of the Board of Supervisors and all parties to sign the 
Final Agreement.

DISCUSSION: 

The prior agreement between the County and the Stanislaus County Probation 
Corrections Officers Association (SCPCOA) representing the Probation Corrections 
Officers bargaining unit expired on June 30, 2025, and the parties formally commenced
negotiations in the spring of 2025. The bargaining unit represents approximately 61
members. 

Negotiations between the County and the SCPCOA began on May 9, 2025, and 
included many important issues for labor and employees. The parties met a total of 
three times in formal negotiations. The County has negotiated a new tentative 
agreement with the SCPCOA which includes a base salary increase of three percent 
(3%) effective the first full pay period following Board of Supervisors (BOS) approval. 
The agreement further includes a three percent (3%) base salary increase effective the 
first full pay period following July 1, 2026, a three percent (3%) base salary increase 
effective the first full pay period following July 1, 2027, and a three percent (3%) base 
salary increase effective the first full pay period following July 1, 2028. In addition to 
base salary increases, all members of the bargaining unit will receive an equity increase 
of one percent (1%) effective the first full pay period following BOS approval, a half of a 
percent (0.5%) equity increase effective the first full pay period following July 1, 2026, a 
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half of a percent (0.5%) equity increase effective the first full pay period following July 1, 
2027, and a half of a percent (0.5%) equity increase effective the first full pay period 
following July 1, 2028. The agreement provides a forty-eight (48) month term from July
1, 2025, through June 30, 2029.  

The tentative agreement also includes updates to the language in sections:
Compensation, Uniform Allowance, Overtime, and Future Meet and Confer Topics.

On June 4, 2025, the SCPCOA negotiating team agreed to take the terms of the 
tentative agreement for vote by the membership. On June 23, 2025, the SCPCOA 
advised the County that the membership approved the terms of the tentative
agreement.

The County and the SCPCOA reviewed, formatted, and made applicable changes to the 
entire Memorandum of Understanding (MOU). Other language cleanup provisions or 
deletions of outdated language include various sections of the MOU. The tentative 
agreement summary is attached to this agenda item. Unless specifically stated, all 
negotiated agreements are effective upon approval of the BOS.

POLICY ISSUE:

Per County Code 3.20.010, salary and compensation provisions shall be administered 
in accordance with the policies and procedures set forth in the Personnel Manual and 
as adopted by the Board of Supervisors. Further, the Board of Supervisors is required to 
approve labor agreements and authorize the Chairman of the Board to sign 
agreements. The Board of Supervisors should consider the effect of this labor 
agreement on the fiscal and policy direction and priorities of the organization.

FISCAL IMPACT:  

The new agreement between the County and the SCPCOA covers approximately forty-
eight (48) months and is effective July 1, 2025, through June 30, 2029. The estimated 
cost of the agreement is $2.8 million in base wages, equity, associated benefit 
increases, and additional costs. The estimated base wage and equity cost per Fiscal 
Year (FY) is $270,000 in FY 2026, $513,000 in FY 2027, $770,000 in FY 2028, and 
$1.0 million in FY 2029. Other adjustments are estimated to cost approximately 
$235,000 over the agreement period. Approximately 79% of the estimated costs will be 
attributed to the General Fund. The Probation Department will request any required 
budget adjustments in a future budget cycle if additional appropriations are needed
because of the salary increases in this negotiated agreement.

Prior to entering into this agreement, the County completed a careful fiscal analysis and 
the County’s long-range financial model demonstrates there is sufficient financial 
stability to support this contract without a detrimental impact to the fiscal strength of 
County operations and programs. 

California Government Code Sections 31515.5 and 23026 require that the County give 
written notice of any salary and benefit changes, including an explanation of the 
financial impact of the change on the funding of the County's retirement system. The 
recommended action will have minimal impact on the funded status of the retirement 
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system, Stanislaus County Employee’s Retirement Association (StanCERA), which will 
be factored into the normal annual actuarial review of the plan’s funded status for 
establishing future county contribution rates. 

BOARD OF SUPERVISORS’ PRIORITY:  

The recommended actions are consistent with the Board’s priority of Supporting a 
Strong and Safe Community by strengthening the County’s ability to retain qualified and 
experienced probation corrections officers by providing fair and equitable compensation 
and benefits.

STAFFING IMPACT:  

Existing Chief Executive Office - Human Relations and Auditor-Controller staff will 
implement the changes resulting from the terms of this agreement.

CONTACT PERSON:  

Ryan Leupp, Assistant Human Relations Director, 209-525-6333

ATTACHMENT(S):

1. Tentative Agreement Summary 2025



 
Stanislaus County Probation Corrections Officers Association Negotiations 

Tentative Agreement Summary 
 

Section of MOU Summary of Tentative Agreements 

Term 48-months 
July 1, 2025 through June 30, 2029 

Base Salary Increases First full pay period following BOS Adoption – 3% 
First full pay period following July 1, 2026 – 3% 
First full pay period following July 1, 2027 – 3% 
First full pay period following July 1, 2028 – 3% 

Equity Adjustments First full pay period following BOS Adoption – 1% 
First full pay period following July 1, 2026 – 0.5% 
First full pay period following July 1, 2027 – 0.5%  
First full pay period following July 1, 2028 – 0.5% 

Uniform Allowance 

Increased uniform allowance to $780 and the annual uniform 
maintenance allowance to $670. Added language to update the 
uniform policy to include badged polos and battle dress uniform 
(BDU) pants.  

Overtime Added language to allow for time-and-one-half when ordered to 
work based on a scheduling mandate. 

Salary Administration Language cleanup to reference County policy. 

County Holiday Policy Incorporated the County Holiday Letter of Agreement. 

Automatic Resignation Language cleanup to reference County policy. 

Future Meet and Confer 
Topics 

Added Section 4.M – Time Bank and mandated scheduling policies 
and procedures to the list of future meet and confer topics.  

 
The complete language for all tentative agreements is located in the Memorandum of 
Understanding (MOU) between the County and the Stanislaus County Probation Corrections 
Officers Association representing the Probation Corrections Officers bargaining unit. This document 
is intended to summarize the changes in the MOU agreed to in the negotiations process. The 
language in the MOU represents the final binding terms of the agreement between the parties. 
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