THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS
BOARD ACTION SUMMARY

DEPT: Board of Supervisors

SUBJECT:

BOARD AGENDA#:  +p_0
AGENDA DATE: June 7, 2016

Acceptance of the Resignation of Bruce Merchant from the Earl Pride Scholarship Committee

BOARD ACTION AS FOLLOWS:

and approved by the following vote,

No.  5016-269

Ayes: Supervisors: O'Brien, Chiesa, Withrow, DeMartini,_and Chairman Monteith .. ____________________._____
Noes: Supervisors: _____________ NONE oo
Excused or Absent: Supervisors: NONe __ e
Abstaining: Supervisor: _________ NONE el
1) X Approved as recommended

2) Denied

3) Approved as amended

4) Other:

MOTION:

ATTEST:

?TEI of Supervisors File No.



THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS

AGENDA ITEM
DEPT: Board of Supervisors BOARD AGENDA #. *A-2
Urgent O Routine ® Q\‘/ AGENDA DATE: _June 7, 2016
CEO CONCURRENCE: 4/5 Vote Required: Yes O No @

SUBJECT:
Acceptance of the Resignation of Bruce Merchant from the Earl Pride Scholarship Committee

STAFF RECOMMENDATIONS:
1. Accept the resignation of Bruce Merchant from the Earl Pride Scholarship Committee.

2. Direct staff to post vacancy.

3. Direct staff to send a Certificate of Appreciation to Mr. Merchant.

CONTACT PERSON:
Elizabeth King, Clerk of the Board Phone number: 209-525-4494
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DATE: 5/19/16

MEMO TO: Board of Supervisors

FROM: Bruce Merchant, Employment Services Supervisor, and Committee Member
RE: Earl Pride Scholarship Committee

Please accept my resignation from the Earl Pride Scholarship Committee effective this date.
Although participating on this committee has been a great honor, | realize my schedule does
not allow for me to fulfil this commitment needed to fully participate with this committee.

It has been my honor to serve on this committee since 2004 and to review and award

scholarships to the County employees and their family members, in order to pursue higher
education.

Cc — Keimi Espinoza, Public Works
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