
THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS 
ACTION AGENDA SUMMARY 

DEPT: Behavioral Health And Recovery Services BOARD AGENDA# *B-5 
----~~----------

Urgent 0 Routine ~ ~ AGENDA DATE April 29, 2014 

CEO Concurs with Recommendation YES NO D 4/5 Vote Required YES D NO [!] 
(lnfor ation Attached) 

SUBJECT: 

Approval of a Mental Health Cooperative Agreement With the State Department of Rehabilitation for the 
Provision of Vocational Rehabilitation Services for Fiscal Years 2014-2015, 2015-2016 and 2016-2017 and 
Adopt a Resolution to Enter Into the Agreement 

STAFF RECOMMENDATIONS: 

1. Approve the Agreement with the Department of Rehabilitation for Fiscal Years 2014-2015, 2015-2016 
and 2016-2017 for the provision of vocational rehabilitation services for persons with severe and 
persistent mental disabilities. 

2. Authorize the Behavioral Health Director, or her designee, to sign agreement number 29164 with the 
Department of Rehabilitation for Fiscal Years 2014-2015, 2015-2016 and 2016-2017, including the 
certification form CCC-307, included in this agenda item. 

(Continued on Page 2) 

FISCAL IMPACT: 

As recommended, Behavioral Health and Recovery Services would receive a total of $256,269, or 
$85,423 annually for the three fiscal years of the agreement with the Department of Rehabilitation. If 
approved by the Board of Supervisors, the Department will include the funds in each year's Final Budget. 

There is a $30,000 cash match per year that will be met with BHRS Mental Health Service Act funds. 
There is no impact to the County General Fund. 

BOARD ACTION AS FOLLOWS: 
No. 2014-180 

On motion of Supervisor __ Q~Le_s_a ______________________ . , Seconded by Supervisor_ MQotejth _______________ - _ --
and approved by the following vote, 
Ayes: Supervisors:_OJ~[ieD. .. .Q.h.ies9 .. WLtbrQW .. MQoteAh .. _an.d. .C.hairi'JlSJ_n_ DstMartiDl ___ -------------------------------
Noes: Supervisors=--------------~9~-~----------------------------------------------------------------------
Excused or Absent: Supervisors:_ .!'J_qn.~ ___________________________________________________________________ _ 
Abstaining: Supervisor_; _________ -~9[1§! _________________________________ - __ --------------------------------

1) X Approved as recommended 

2) Denied 
3) Approved as amended 

4) Other: 
MOTION: 

ATTEST: CHRISTINE FERRARO TALLMAN, Clerk File No. 



Approval of a Mental Health Cooperative Agreement With the State Department 
of Rehabilitation for the Provision of Vocational Rehabilitation Services for Fiscal 
Years 2014-2015, 2015-2016 and 2016-2017 and Adopt a Resolution to Enter 
Into the Agreement 
Page 2 

STAFF RECOMMENDATIONS: (Continued) 

3. Adopt a Resolution to enter into the Mental Health Cooperative Agreement 
with the State Department of Rehabilitation to provide vocational 
rehabilitation services to persons with severe and persistent mental 
disabilities. 

DISCUSSION: 

Since July 1, 2011, the San Joaquin Valley District Office of the Department of 
Rehabilitation (DOR) and Stanislaus County Behavioral Health and Recovery 
Services (BHRS) have combined staff and resources to provide vocational 
rehabilitation services to persons with severe and persistent mental disabilities in 
this community as outlined in this Mental Health Cooperative Agreement. In 
addition to providing vocational assessment and employment services the 
agencies will work cooperatively with, and provide links to, various local 
supportive organizations as well as the local business/employer community. 
BHRS received $256,269 from the previous three-year Mental Health 
Cooperative Agreement with the State Department of Rehabilitation. 

Through this Cooperative Agreement, BHRS Employment and Support Services 
will be able to refer 30 unduplicated consumers, per fiscal year, to a dedicated 
Department of Rehabilitation counselor and access Federal funding to support 
successful employment outcomes. These types of services include vocational 
assessment, employment preparation, job development, direct placement, follow­
up and job coaching. During each fiscal year it is expected that 23 BHRS clients 
will be referred to receive Vocational Assessment services and 15 clients will 
complete the Vocational Assessment Services. All these components will help 
ensure a greater success rate for persons with serious psychiatric disabilities. 

POLICY ISSUE: 

Approval of this agenda item supports the Board of Supervisors' priorities of A 
Healthy Community, Effective Partnerships and Efficient Delivery of Public 
Services by cooperatively delivering needed services in a cost effective manner. 

STAFFING IMPACT: 

The Department has existing staff available to support this contracting effort. 

CONTACT PERSON: 

Madelyn Schlaepfer, Ph.D., Behavioral Health Director, Telephone 525-6205 



THE BOARD OF SUPERVISORS OF THE COUNTY OF STANISLAUS 
STATE OF CALIFORNIA 

Date: April 29, 2014 2014-180 

On motion of Supervisor ............. C..b.~~-~-~.................................. Seconded by Supervisor... ............... Mm.lt.~Hh. ..................................................... . 
and approved by the following vote, 

Ayes: Supervisors: ................................................. .9.:.~~i.~.P.:1 ... G.hi.~.~~'--··W.i.~h!.9..\.Y.l ... M9.P.:!~.i.!h, .. ~.4 ... G.hl:l.~.I.!r.l.ll.!l . ..P~ .. .M.~D:i.gi... ................... . 
Noes: Supervisors: ................................................. .N..<:>.~.~---············································································································································································································ 
Excused or Absent: Supervisors: ........ N9.P.~ .............................................................................................................................................................................................................. . 
Abstaining: Supervisor: ..................................... ~9!1:~ .................................................................................................................................................................................................................. . 

THE FOLLOWING RESOLUTION WAS ADOPTED: Item # ..... ~.6.:.5. ............................ . 

THAT STANISLAUS COUNTY BEHAVIORAL HEALTH AND RECOVERY SERVICES ENTER INTO 
A MENTAL HEALTH COOPERATIVE AGREEMENT WITH THE STATE OF CALIFORNIA 

DEPARTMENTOF REHABILITATION TO PROVIDE VOCATIONAL REHABILITATION SERVICES 

WHEREAS, the Board of Supervisors of the County of Stanislaus, State of California, has read 
the proposed agreement between State of California, Department of Rehabilitation, and said 
Board of Supervisors acknowledges the benefits and responsibilities to be shared by both parties 
to said agreement. 

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors does hereby authorize the 

Behavioral Health Director of Stanislaus County Behavioral Health and Recovery Services, or her 
designee, to sign and execute any and all documents required by Department of Rehabilitation to 
effectuate the execution of contracts and/or amendments except to increase the financial liability 

of Stanislaus County. This authorization shall remain in effect until the expiration of the contract 
and shall automatically expire at that time, unless earlier revoked or extended by the Board of 
Supervisors. 

ATTEST: CHRISTINE FERRARO TALLMAN, Clerk 
Stanislaus County Board of Supervisors, 
State of California 

~;2J~ 



STATE OF CALIFORNIA 

GRANT/CONTRACT SIGNATURE AUTHORIZATION 
DR 325 (Rev. 12/98) Computer Generated 

DEPARTMENT OF REHABILITATION 

GRANTEE/CONTRACTOR: SUBGRANTEE/CONTRACTEE: 

STATE OF CALIFORNIA 
Department of Rehabilitation 
721 Capitol Mall 

(Legal Corporation/Public Agency Name & Address) 

Stanislaus County Behavioral Health & 
Recovery Services 

Sacramento, California 95814 
800 Scenic Drive 
Modesto, CA 95350 

The following persons are authorized to request reimbursement of 
expenses incurred as a result of the agreement between the 
Grantee/Contractor and Subgrantee/Contractee named above: 

Name (Please Type or Print) 

Adrian Carroll, MFT 
Name (Please Type or Print) 

Dan Wirtz 
Name (Please Type or Print) 

Scott Nickerson 
Name (Please Type or Print) 

Judi Hinkle 

Title (Please Type or Print) 

Associate Director 
Title (Please Type or Print) 

Asst. Director Admin.Services 
Title (Please Type or Print) 

Financial Services Mgr. 
Title (Please Type or Print) 

Accountant Ill 

I hereby delegate authority to request reimbursement of expenses 
as shown above. 

Authorized Signature per Board Resolution Name (Please Type or Print) Date Signed 

£5-/~~,~ Madelyn Schlaepfer, Ph.D., CEAP 

' I I/ 



STATE OF CALIFORNIA 

BOARD RESOLUTION 
DR 324 (Rev 9/2011) 

DEPARTMENT OF REHABILITATION 

FULL Name of Corporation or Public Agency 

Stanislaus County Behavioral Health & Recovery Services 

WHEREAS, the Board of Directors or Board of Trustees of the above-named 
corporation or public agency has read the proposed agreement between State of 
California, Department of Rehabilitation (DOR), and above-named corporation or public 
agency and said Board of Directors or Board of Trustees acknowledges the benefits 
and responsibilities to be shared by both parties to said agreement. 

NOW, THEREFORE, BE IT RESOLVED that said Board of Directors or Board of 
Trustees does hereby authorize the following person/position 

Name/Position of Person Authorized to Sign Agreement 

Madelyn Schlaepfer, Ph.D., CEAP, Behavioral Health Director 

of the above-named corporation or public agency on behalf of the corporation or public 
agency to sign and execute any and all documents required by DOR to effectuate the 
execution of said Agreement and all amendments. This authorization shall remain in 
effect until the expiration of the contract and shall automatically expire at that time, 
unless earlier revoked or extended by the Board of Directors. 

CERTIFICATION 

I, the Recording Secretary named below, hereby certify that the foregoing resolution 
was duly and regularly adopted by the Board of Directors or Board of Trustees of above­
named corporation or public agency at a meeting of said Board regularly called and 
convened at which a quorum of said Board of Directors or Board of Trustees was 
present and voting, and that said resolution was adopted by a vote of the majority of all 
Directors or Trustees present at said meeting. 

IN WITNESS WHEREOF, I have hereunto set my hand as Recording Secretary of said 
corporation or public agency. 

Address Where Board Meeting Held 

1010 1oth Street, Suite 6500, Modesto, CA 95354 

Date of Board Meeting 

04/29114 

Signature of Recording Secretary Date Signed 



CCC-307 

CERTIFICATION 

I, the official named below, CERTIFY UNDER PENALTY OF PERJURY that I am duly 
authorized to legally bind the prospective Contractor to the clause(s) listed below. This 
certification is made under the laws of the State of California. 

... ,. .. - - -· - .. - --
Contractor/Bidder Firm Name (Printed) Federal!D Number 

Stanislaus County Behavioral Health & Recove1y Services I 
j I By (Authorized Signatur~) 

-

·- - --
Printed Name and Title of Person Signing 

Madelyn Schlaepfer, Ph.D., CEAP Behavioral Health Director 

rate Executed _j Executed in the County of 

Stanislaus 

CONTRACTOR CERTIFICATION CLAUSES 

I. STATEMENT OF COMPLIANCE: Contractor has, unless exempted, complied with 
the nondiscrimination program requirements. (Gov. Code§ 12990 (a-f) and CCR, Title 2, 
Section 81 03) (Not applicable to public entities.) 

2. DRUG-FREE WORKPLACE REQUIREMENTS: Contractor will comply with the 
requirements ofthe Drug-Free Workplace Act of 1990 and will provide a drug-free 
workplace by taking the following actions: 

a. Publish a statement notifying employees that unlawful manufacture, distribution, 
dispensation, possession or use of a controlled substance is prohibited and specifying 
actions to be taken against employees for violations. 

b. Establish a Drug-Free Awareness Program to inform employees about: 

1) the dangers of drug abuse in the workplace; 
2) the person's or organization's policy of maintaining a drug-free workplace; 
3) any available counseling, rehabilitation and employee assistance programs; and, 
4) penalties that may be imposed upon employees for drug abuse violations. 

c. Every employee who works on the proposed Agreement will: 

1) receive a copy of the company's drug-free workplace policy statement; and, 
2) agree to abide by the terms of the company's statement as a condition of employment 
on the Agreement. 

Failure to comply with these requirements may result in suspension of payments under 
the Agreement or termination of the Agreement or both and Contractor may be ineligible 
for award of any future State agreements if the department determines that any of the 
following has occurred: the Contractor has made false certification, or violated the 

l 
_j 



certification by failing to carry out the requirements as noted above. (Gov. Code §8350 et 
seq.) 

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies 
that no more than one (I) final unappealable finding of contempt of court by a Federal 
court has been issued against Contractor within the immediately preceding two-year 
period because of Contractor's failure to comply with an order of a Federal court, which 
orders Contractor to comply with an order of the National Labor Relations Board. (Pub. 
Contract Code § 1 0296) (Not applicable to public entities.) 

4. CONTRACTS FOR LEGAL SERVICES $50,000 OR MORE- PRO BONO 
REQUIREMENT: Contractor hereby certifies that contractor will comply with the 
requirements of Section 6072 of the Business and Professions Code, effective January 1, 
2003. 

Contractor agrees to make a good faith effort to provide a minimum number of hours of 
pro bono legal services during each year of the contract equal to the lessor of 30 
multiplied by the number of full time attorneys in the firm's offices in the State, with the 
number of hours prorated on an actual day basis for any contract period of less than a full 
year or 10% of its contract with the State. 

Failure to make a good faith effort may be cause for non-renewal of a state contract for 
legal services, and may be taken into account when determining the award of future 
contracts with the State for legal services. 

5. EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an 
expatriate corporation or subsidiary of an expatriate corporation within the meaning of 
Public Contract Code Section 10286 and 10286.1, and is eligible to contract with the 
State of California. 

6. SWEA TFREE CODE OF CONDUCT: 

a. All Contractors contracting for the procurement or laundering of apparel, garments or 
corresponding accessories, or the procurement of equipment, materials, or supplies, other 
than procurement related to a public works contract, declare under penalty of perjury that 
no apparel, garments or corresponding accessories, equipment, materials, or supplies 
furnished to the state pursuant to the contract have been laundered or produced in whole 
or in part by sweatshop labor, forced labor, convict labor, indentured labor under penal 
sanction, abusive forms of child labor or exploitation of children in sweatshop labor, or 
with the benefit of sweatshop labor, forced labor, convict labor, indentured labor under 
penal sanction, abusive forms of child labor or exploitation of children in sweatshop 
labor. The contractor further declares under penalty of perjury that they adhere to the 
Sweatfree Code of Conduct as set forth on the California Department of Industrial 
Relations website located at www.dir.ca.gov, and Public Contract Code Section 6108. 

b. The contractor agrees to cooperate fully in providing reasonable access to the 
contractor's records, documents, agents or employees, or premises if reasonably required 
by authorized officials of the contracting agency, the Department of Industrial Relations, 



or the Department of Justice to determine the contractor's compliance with the 
requirements under paragraph (a). 

7. DOMESTIC PARTNERS: For contracts over $100,000 executed or amended after 
January 1, 2007, the contractor certifies that contractor is in compliance with Public 
Contract Code section 10295.3. 

DOING BUSINESS WITH THE STATE OF CALIFORNIA 

The following laws apply to persons or entities doing business with the State of 
California. 

1. CONFLICT OF INTEREST: Contractor needs to be aware of the following provisions 
regarding current or former state employees. If Contractor has any questions on the 
status of any person rendering services or involved with the Agreement, the awarding 
agency must be contacted immediately for clarification. 

Current State Employees (Pub. Contract Code § 1041 0): 

1 ). No officer or employee shall engage in any employment, activity or enterprise from 
which the officer or employee receives compensation or has a financial interest and 
which is sponsored or funded by any state agency, unless the employment, activity or 
enterprise is required as a condition of regular state employment. 

2). No officer or employee shall contract on his or her own behalf as an independent 
contractor with any state agency to provide goods or services. 

Former State Employees (Pub. Contract Code § 10411 ): 

1 ). For the two-year period from the date he or she left state employment, no former state 
officer or employee may enter into a contract in which he or she engaged in any of the 
negotiations, transactions, planning, arrangements or any part of the decision-making 
process relevant to the contract while employed in any capacity by any state agency. 

2). For the twelve-month period from the date he or she left state employment, no former 
state officer or employee may enter into a contract with any state agency if he or she was 
employed by that state agency in a policy-making position in the same general subject 
area as the proposed contract within the 12-month period prior to his or her leaving state 
service. 

If Contractor violates any provisions of above paragraphs, such action by Contractor shall 
render this Agreement void. (Pub. Contract Code § 1 0420) 

Members of boards and commissions are exempt from this section ifthey do not receive 
payment other than payment of each meeting of the board or commission, payment for 
preparatory time and payment for per diem. (Pub. Contract Code § 10430 (e)) 



2. LABOR CODE/WORKERS' COMPENSATION: Contractor needs to be aware of the 
provisions which require every employer to be insured against liability for Worker's 
Compensation or to undertake self-insurance in accordance with the provisions, and 
Contractor affirms to comply with such provisions before commencing the performance 
of the work of this Agreement. (Labor Code Section 3700) 

3. AMERICANS WITH DISABILITIES ACT: Contractor assures the State that it 
complies with the Americans with Disabilities Act (ADA) of 1990, which prohibits 
discrimination on the basis of disability, as well as all applicable regulations and 
guidelines issued pursuant to the ADA. (42 U.S.C. 12101 et seq.) 

4. CONTRACTOR NAME CHANGE: An amendment is required to change the 
Contractor's name as listed on this Agreement. Upon receipt of legal documentation of 
the name change the State will process the amendment. Payment of invoices presented 
with a new name cannot be paid prior to approval of said amendment. 

5. CORPORATE QUALIFICATIONS TO DO BUSINESS IN CALIFORNIA: 

a. When agreements are to be performed in the state by corporations, the contracting 
agencies will be verifying that the contractor is currently qualified to do business in 
California in order to ensure that all obligations due to the state are fulfilled. 

b. "Doing business" is defined in R&TC Section 23101 as actively engaging in any 
transaction for the purpose of financial or pecuniary gain or profit. Although there are 
some statutory exceptions to taxation, rarely will a corporate contractor performing 
within the state not be subject to the franchise tax. 

c. Both domestic and foreign corporations (those incorporated outside of California) must 
be in good standing in order to be qualified to do business in California. Agencies will 
determine whether a corporation is in good standing by calling the Office of the Secretary 
of State. 

6. RESOLUTION: A county, city, district, or other local public body must provide the 
State with a copy of a resolution, order, motion, or ordinance of the local governing body 
which by law has authority to enter into an agreement, authorizing execution of the 
agreement. 

7. AIR OR WATER POLLUTION VIOLATION: Under the State laws, the Contractor 
shall not be: (1) in violation of any order or resolution not subject to review promulgated 
by the State Air Resources Board or an air pollution control district; (2) subject to cease 
and desist order not subject to review issued pursuant to Section 13301 of the Water 
Code for violation of waste discharge requirements or discharge prohibitions; or (3) 
finally determined to be in violation of provisions of federal law relating to air or water 
pollution. 

8. PAYEE DATA RECORD FORM STD. 204: This form must be completed by all 
contractors that are not another state agency or other governmental entity. 





































































D~R D E PA RT M ENT of 
'fl/II REHABILITATION 

Employment, Independence & Equality 

June 22, 2015 

County of Stanislaus 
Behavioral Health and 
Recovery Services 
Pam Esparza 
800 Scenic Drive 
Modesto, CA 95350 

Subject: Agreement #29164 

Dear Pam Esparza: 

Edmund G. Brown Jr., Governor 

State of California 
Health and Human Services Agency 

Contracts and Procurement Section 
P.O. Box 944222 

Sacramento, CA 94299-9222 
(916) 558-5680 Office 

(916) 558-5681 Fax 

Attached for your records is one fully executed copy of the subject Agreement, 
Amendment#1 for fiscal year2014/15, 2015/16, 2016/17. 

If you have any questions regarding this agreement, please contact me 
at (916) 558-5689. 

Sincerely, 

~&~ 
Carl Edmonson 
Contract Analyst 

Enclosure 
cc: Contract Administrator 



STATE OF CALIFORNIA 

AGREEMENT SUMMARY 
STD. 215 (Rev 04/2002) 

13. BrDDING METHOD USED: 
D REQUEST FOR PROPOSAL (RFP) D INVITATION FOR BID (IFB) 0 USE OF MASTER SERVICE AGREEMENT 

(Attach }iistiflcation if seco11dary method is used) 

0 SOLE SOURCE CONTRACT [81 EXEMPT FROM BIDDING [81 OTHER (Bxpiaiil) 

(Attach STD. 821) (Give a1Lthority for exempt status) _sc_M_s_.B_O_B_#_2_(_b) _____________ _ 

NOTE: Proof of adverttsemellt In tlle State Co11lracts Reglste1· or 011 approved form 
STD. 821, Co11tract Advertising Exemption Req11es~ must be attached 

14. SUMMARY OF BIDS (List of bidders, bid amowit and small busi11ess status) (If an amendme11~ sole s01irce, 01· exempt, leave blank) 
The County is exempt from bidding per SCM 3.17(A). See attached documentation http:l/www.mellssadata.com/lookups/np.asp 

15. IF AWARD OF AGREEMENT IS TO OTHER TI-IAN THE LOWER BlDDER, PLEASE EXPLAIN REASON(S) (If all amendmem, sole source, or exempt, leave 
blank) 

N/A 
16. WHAT IS THE BASIS FOR DETERMINING THAT TI-IE PRICE OR RATE IS REASONABLE? 

The Department reimburses the contractor for actual personnel costs incurred in carrying out the terms of this agreement. 
The personnel costs that the Department is reimbursing are consistent with similar salaries throughout California. 
Operating costs have been determined to be reasonable based on an analysis of/comparison to the industry standard. 

17. JUSTIFICATION FOR CONTRACTING DUT (Check one) 
0 Contracting out is based Oil cost savings per Government Code [81 Contracting out is justified based Oil Government Code 19130(b). 

19130(a). The State Personnel Board has been so notified. Justification for the Agreement is described below. 
J11stificatio11: · 
GC 19130 (b) (3): Cooperative Contract Agreements are subvention agreements providing Vocational Rehabilitation services directly to 
the disabled public, which are funded by Federal Title 1 Vocational Rehabilitation Services grant dollars. Neither the State nor DOR has 
the staff expertise or professional licenses to conduct these educational assessments in vocational activities. These services are usually 
provided in high school and college classrooms, county or state treatment facilities, or employment settings. These services are provided 
both in community settings and public Institutions, not DOR offices. These vocational services often include specialized workplace 
assessments, work experiences, on-the -job coaching, and stabilization services on the job. The highly specialized contract services are 
provided by public agency and private-non profit.agency staff that have unique knowledge of specialty populations because their agency 
already provides non-vocational disability related services to the referred population. For example, some specialty populations served by 
cooperative agreements include Individuals with severe and persistent mental illness, served by county mental health agencies; Autism 
Spectrum Disorder, served by education agencies; persons with Traumatic Brain Injuries, served by medical clinics; or youth with 
disabilities, served by S.peclal Education. 

17 (b) EMPLOYEE BA.RGAINING UNlTNOTIFICATION 

~y checking this box, I hereby certify compliance ilh Government Code section 19132(b)(1). 

AUTHORIZED SIGNER: DATE: 
18. FOR AGREEMENTS IN EXC SS OF 

$5,000, HAS THE LETTING OF THE 
AGREEMENT BEEN REPORTED TO THE 
DEPARTMENT OF FAIR EMPLOYMENT 
AND HOUSING? 

19. HA VE CONFLICT OF INTEREST ISSUES 
BEEN IDENTIFfED AND RESOLVED AS 
REQUIRED BY THJ:l STATE CONTRACT 
MANUAL SECTION 7.10? 

20. FOR CONSULTING AGREEMENTS, DID YOU RBVlEW 
ANY CONTRACTOR EVALUATIONS ON FILE WITH 
THE DGS LEGAL OFFICE? 

0 NO [81 YES 0 NIA D NO DYES 121 NIA D NO DYES 0 NONE on file 121 N/A 

21. IS A SIGNED COPY OF THE FOLLOWING ON FILE AT YOUR AGENCY FOR THIS 
CONTRACTOR? 

22. REQUIRED RESOLUTIONS ARE ATTACHED 

A. CONTRACTOR CERTIFICATION CLAUSES B. STD. 204, VENDOR DATA RECORD 
0 NO [2l YES 0 N/A 0 NO 0 YES [81 N/A 0 NO ill YES 0 N/A 

23. ARE DISABLED VETERANS BUSINESS ENTERPRISE GOALS REQUIRED? (If a1i ame11dme11t, explain cha11ges, if a11y) 

181 NO (Explain below) 0 YES (JjYES complete the following) 

DISABillD VETERAN BUSINESS ENTBRPIUSES: % OP AGREEMENT 

Explain: 

Subvention A reements are exem t from com etition, therefore, the DVBE re uirements will be waived. 
24. IS THIS A SMALL BUSINESS CliRTIFlF.!I) BY OSBCR? SMALL BUSINESS REFERENCE NUMBER 

t8I NO D YES (I11dicatel11dustry Groiip) 

25. IS THIS AGREEMENT (WITH AMENDMENTS) FOR A PERIOD OP TIME LON GER THAN TWO YEARS? (If YES, provide j11stificatlo11) 
0 NO 0 YES 

The three year contract benefits the State because it assures continuing services to DOR clients and it overcomes difficulty in 
renegotiating services. 

I certify that all copies of the referenced Agreement will conform to 
the original Agreement se1it to the Department of General Services. 

n 11a Robinson, Mngr. l, Contracts & Procurement Section 



l 
! 

AGREEMENT SUMMARY AGREEMENT NUMBER AMENDMENT NUMBER 
STD 215 (REV. 1·2014) 

n CHECK HERE IF ADDITIONAL PAGESAREA'ITACHED 
29164 

l. CONTRACTOR'S NAME 12. FEDERAL l.D. NUMBER 

Stanislaus County Behavioral Health & Recovery Services 
3. AGENCY TRANSMITTING AGREEMENT 14, DIVISION, BUREAU, OR OTHER UNIT 15. AGENCY BILLING CODE 

Department of Rehabilitation Administrative Svcs-COPS 078000 
6, NAME AND TELEPHONE NUMBER OF CONTRACT ANALYST FOR QUESTIONS REGARDING THIS AGREEMENT 

Contract Analyst: Carl Edmonson (916) 558-5689 Contract Administrator: Dalia Banda-Davis 

7. HAS YOUR AGENCY CONTRACTED FOR THESE SERVICES BEFORE? 
D NO rgj YES (IfYES, enter prior contractor Same as above 

~~~~~~~~~~~~~~~~~~~~~~-

name and Agreement Number) Same as above 
~~~~~~~~~~~~~~~~~~~~~~-

8. BRIEF DESCRIPTION OF SERVICES - LIMIT 72 CHARACTERS INCLUDING PUNCTUATION AND SPACES 
Subvention Agreements - COOP Agreement for Mental Health 

9. AGREEMENT OUTLINE (Include reason/or Agreement: Identify specific problem, administrative requirement, program need or other circumstances making 
the Agreement necessary; Include special or unusual terms and conditions.) ,_ 

Service Budget and Narrative are hereby replaced as attached hereto for fiscal year 2014/15, 2015/16, 2016/17. 

This Cooperative Contract Agreement Is a subvention agreement that provides Vocational Rehabilitation services directly 
to the disabled public. These Cooperative Contract Agreements are funded by Federal Title 1 Vocational Rehabilitation 
Services grant dollars. Utilizing Cooperative Contract Agreements with other public agencies allows DOR to secure state 
matching funds which authorizes DOR to receive federal funding for the Vocational Rehabilitation services that are 
provided directly to the disabled public. 
[8J Transportation will be provided. D Transportation will not be provided. 

1 0. PAYMENT TERMS (More than one may apply.) 
0 MONTHLYFLATRATE 0 QUARTERLY 

[8J ITEMIZED INVOICE 0 WITHHOLD % 

0 REIMBURSEMENT/REVENUE 

[8J OTHER (Explain) Invoiced monthly. 

11. PROJECTED EXPENDITURES 
FUND TITLE ITEM 

General Fund 5160-001-0001 (A) 

General Fund 5160-001-0001 (A) 

General Fund 5160-001-0001 (A) 

OBJECT Acct Code: 6822 Org Code: 680 

CODE 
lgj Statewide D Mufti-District 

List District Code(s): 150 San Joaquin Valley District 

OPTIONAL [8J Cash Match $90,000.00 ($30,000.00 for each FY) 
USE D Certified Expenditure -

0 ONE -TIME PAYMENT 0 PROGRESS PAYMENT 

0 ADVANCED PAYMENT NOT TO EXCEED 

$ or % 

PROJECTED 
F.Y. CHAPTER STATUTE EXPENDITURES 

14/15 TBA 2014 $85,423.00 

15/16 TBA 2015 $85,423.00 

16/17 TBA 2016 $85,423.00 

AGREEMENT TOTAL $ 256,269.00 

AMOUNT ENCUMBERED BY THTS DOCUMENT 

0.00 
l8J Case Service Amount $83,484.00 ($27,828.00 for each FY) 

$ 

D Pyrnt to Contractor 
I CERTIFY upon 171y own personal knowledge that the /mdgetedjunds for the current budget year PRIOR AMOUNT IlNCUMUERED FOR THIS AGREEMENT 
are available for the period and purpose of the expenditure stated above. ~ 256 269.00 
ACCOUNTING ~ER'S SrGNA~ DATE SIGNED TOT AL AMOUNT ENCUMUERED TO DA TE 

,.e!S __,-/ ::: ) ~ 1<1/15 $ 256,269.00 

l2. - v TERM I T<JTAL COST OF 
AGREEMENT From Through TIDS TRANSACTION BIO, SOLE SOURCE, EXEMPT 

Original 7/1/2014 6/30/2017 $ 256,269.00 Exempt i;-.. Js~ !_,/·.; r r.,:: :: r;, I ·-

... 
Amendment # 1 6/1/2015 6130/2017 $ 0.00 Exemr.it ,. , I .. ~~ 

I -.J I lio i l '"'! n1·111 • u..:.i 

' 

i, v t5lh 
-· ·- - r - - ·-· 

'l'OTAL $ 256,269.00 

(Continue) 



ST A. TE OF CALIPORNIA 

.STANDARD AGR.EEMENT AMENDMENT 
sro. 213 A {Rev 6/ro) 

~ ·CHECKHERE IF AOtHTIONAL PAGES.ARE ATfA"CH"E"O 7 rages AGREEMENT NUMBER AMENDMENT NUMBER 

29164 1 
ReGISTRATJON .NUMBE:R 

eP 1350183 

1. nils Agreement is entered into between the State Agency and Contractor named below: 
STA T.E AGENCY'S NAME 

Department of Rehabilitation 
OOITTRACTOR'S N"M'IE ·----------

Stanislaus Couhty Behavioral Health & Recovery S~rvices 

2. The term of this 

Agreement is Jul}'._°L_?014 through June 30, 2017. 
3. The maximum amount ofthis $256,269.00 

Agr-eemerit.after ~his amendment ls: Cash.Match $30,008.00 
4. The parties mutually agree to this. amendment as follows. All actions noted below are by this reference made a part 

otthe Agreement an.d incorporated herein: 

CFDA #84, 126A - State Vocational Rehabilitation Services Program 

S.ervice Budget and Narrative ar.e hereby replaced as attached hereto for fiscal year 2014115, 2015/16, 2016/17. 

The amountofthis agreement.is unchanged, 

The effective-date bf this amendment is June i, 2015. 

This. contract provides aid to the public through an intermediary or a non-pr'ofit entity that meets Revehue & 
Taxation Code 2211 using fUilds identified for this purpose. 

All other terms and conditions shall r:emain the same. 

IN W TNESS WHEREOF this A reement has been e ecuted b the artles here o. 

CONTRACTOR 
CONTRACTOR'S NAME:(lf othilrthan an lnd/vldi.Ja/,. state whether a corporaUon, paitnarshlp, tile.)· 

Stanislaus Co.unty Behavioral Health & Recovery Services 

PRINTED N,r>;ME AND TITLE OF PERSO 

Madelyn Schlaepfer,Ph.D., Direc 
ADDRESS: 

$00 Scenic Drive, Modesto, CA 95350 

SJArEOF CALIFORNIA 

DATE SIGNED (Do not tyP, ) 

5" ~CJ 
PRINT "NAME ANri rrrt.:E OF PERSON SIGNING 

Si_n1otie DiJmas, Chief, Contracts ·and Procurement Section 
ADDRE$1l. 

721 Capito! Mall, 6111 Floor, Sacramento, CA 95814 

·CAUFORMA 
Oepartment.of:Generai Servlco.s 

.Use"Only· 
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Service Budget Narrative 

Par$onnef 

This Cooperative Agreement between DOR and Stanislaus County Betiavtoral 
Health & Recovery Servloes(SCBHRS) will provide the positions identified below 
for the Cooperative Program and be, paid the actual GO$ts as identified in the 
Service Budget Existing Employment staff will be utilized for this Cooperative 
Program. · 

Personnel Benefits 

Cooperative Program Manager Is eligible to receive Health1 Dental. Vtsion1 

Work~ts' Compensafron, Unemployment Insurance. FICA {$qoial Seaurity) 1 

Vacation, Siok Leave, Medicare, Ret~rement, Deferred Comp, Man~ement 
Leave, Professional Development, Long Term DisabH!ty, and Auto Allowance. 
Benefit costs are calculatet:l .at 35% ofsalary. 

Full-ti~ permahent empfoye-els {1 CQoperative Prog·ram Cpordinator, 2 
Employment Specialist, 1 Job Coach, 1 Support Staff) are eligible to receive 
Health, Dental, Vision, Workers' Compensation, Unemploym~nt lnsuranc.e; FlCA 
(Social Security), Vaoatlon, Sick Leave, Medicat.e, and Retlrernent. Benefit.costs 
for 'tnese employees are calculated· at average of 41 % of salary. 

Personal Services Contractors are eligible to receive FICA at 1.45% ~nd 
Re:tiremc:.nt at 2% of 5alary. 

Cooperativ~ .Pro:gram Job Duties 

Cooper11ti.v:e Program.Mana:g&r 
• Attends Quarterly meetings and monthly meetings relating to -the Contract 

between DOR al'ld BHRS 
• Oversees DOR budget 
• Provtdes supervision and backup support to the Cooperative 

Pr.ogram Coordinator 

Traditlo.nal BehavioraJ Health Del{artment Dutie$:; 

Ptogram ·Manager UI 
• Responsible for managing an a$peets and tasks related to the 

planning and implementation of various progra:ms and contract 
services 

• Ensure consumer/family and dlve:l'$e populations input and 
pattrcipation fn· planning; developing and aco:esS'ing BHRS resoQ.r~es 

• Oversees program budget as well as manages program resources and 
eXpendit1,.1res·. 

• Models the organizations values· and carrres our organizational mfssion~. 



Coooerative Program Job Duties 

Co.o.perative Program Coordinator 
• DOR related activities include·: supervise two (2} Employment 

Specialist, one (1) Job Cpae:h, fwo (2) Empfoyment Peer Support 
Specialist, one (f) Support Staff. 

• Provides supervision and backup support to the Job Developers and 
Job Coac m.& to provide Employment Services and Vocational 
Evaluation in the Contta=ct. 

• Coo.rdinates with Job Dev.elopers and Job Coaches to provide 
§ervices ·Wfth mutual DOR clients. 

• Coorcnnate ben&.fit servic.es and counseling to DOR clients 
oountywide. 

• Act$ 8$ ~ liaiscm betwe&n DO~ and other Stanislaus County MH staff 
to the Contract. 

• Provide& assistance with a-coessing OOR clients MH re.cords and 
diagnostio tn-forrnation f<>r;DQR and SHRS staff to the contract. 

• Ensure maintenance of referral information an(:f documentatlon on 
DOR clients. 

• Ensures proper maintenance of referral information, documentation, 
an~ DOR cllefits tracking documents. 

• Ensure$ BHRS staff is aor.reotly do-cumenting DOR olient progress 
and O'orrectly ceding to the .contract. 

• Assis'tin preparing and maint~ining DOR Qlient trao.kln9 documents, 
• Att~nds Quarterly meetings and monthly meetings relating to the 

Contract b&tween DOR and BHRS. 

traditi.ona1 Behavioral Health D'epartment_Duties 

P-rogratn Manager II 
• Assi$ts ·team with making and exe-cuting decisions and holds individual 

te~m members accountable for contributing to team performance. 
• Provides informatl<>n in a variety of settings and styles that are tailored 

to the audi&nce being addressed. 
• Communicates and interprets Behavioral Health program goalsi polic-f:Eis 

and .proc:edur~s to staff, community agencies, consumers and the 
public. 

• Develops and implements staff work schedules to assure program 
coverage. 

• Ensures $faff dooume·ntatton a.nd co.nsumel' progress is maintained. 

Employment SpeclalisLC2 PQ$ltions) 

• Complete Vocational Assessmentmld may provide Job Co-aching as 
needed for DO~ cHents. 

·• Provides ·Employment Services under the contract to DOR cHents. 
• Develops employment opportuntties in the community for DOR clients. 
• Maintains :$trong- re~ationships wlth ernptoyers within Stanistaus County for tha 

purposes> Of pt'£lcement Of DOR clients -In employment. 



• Regularly meets with emp:loye.rs to address concerns, and/or problems 
regarding DOR clients on the Job. 

• Coordinates services and goals wtth. Behavioral Health Treatment staff: 
• Maintain ongoing cotitact wfth the DOR coun.selor, DOR clients, and/or 

employer. 
• Provides assi·sfamce in direct job. p1acement activities for DOR clients .. 
• Maintains. referral Information for DOR clients. 
• Ptovides employment preparation servioos to DOR clients. 
• Provides· reporting documentatton to DOR regarding job placement and 

retentton servfces for DOR ollents. 
• ProVlde monthly reports on OOR/BHRS activities/needs to DOR Coul'1$elor 

related to DOR. clients: 
• Attend and participate in monthlymeetrngswlth DOR Counse1or(s) and. 

Quarterly meetings wlth the OOR/BHRS staff related to the Cohtra-ct. 

Iradftlonat Behavioral Health Department Outies 

BehavioraL Heaf:th Specialist II 
• Provides a variety of highly skilled mental health services to a varie:d 

oas_e.load of clients; · 
• Provldes Deputy Pl.Iblio Conservator services: 
• Assists with coordma~tlng estate 61ncl personal management tasks1 in 

conji,mction Wltn the Estate Management Off.Ice; 
• Interviews clients to screen, and determines their service needs, including 

evaluating rtsk factors 
• PartiCipates.in diagnostfo and evaluative staff oonferenc-es for cooperative 

planning and treatment 
• According to department standards and policies, prepares cfaily records,, 

sornmarlzes ptogress of treatment for clients and keeps these records 
cl)rrent 

• Consults with other agencies,, law enforcement and community servfoe 
provlden~ to· exohanye apµticable information, identify $ervlces, and 
discuss. referrals 

• Speaks to public and/or agency groups, to provide edu0ation that reduces 
stigma 

Joi> CQ@cb f1 Posi.tion-) 
• Provide ln:dMdual assistance and support to DOR olients both on 'and of'f-lhe­

job. 
• May provide assistance for VooatlonaJ Evatuation as needed for DOR cH~nts. 
• Assist with coordinaitlon of services and goals wlth BehavioraJ Hea.lth 

Treatment staff. 
· • May meEt .regularly with employers to address concems1 and/or problems 

regarding DOR clients on the job. 
• Cornprete required papeIWork on DOR clients. 
• Identify and assist in developin9 tools which wfll help DOR clients m~intain 

their empJoymoot. 



Tl'aditional l?ebaviora.I Health Departm:i;Jnt Duties 

Clinleal Setvloe Teehn.ician U 
•· lntlependent~y l~ads and/or facilitates groups and indMdual sess·ions 
• C0nducts family interviews and participates in counseling a.cfivitles 
• Under proper supe.rvislon may administer and chart mecHoations ordered 

by the f>hysician 
• Completes intake information on patient/client 
• Observes patlent/cHent behavior and responds appropriately to crisis, 

anxiety, panic or other behavioral and physical states 
• Encourages patiertts/cUents to participate in social and recreational 

activities and provides direction 
:111 A$$1sts patients with Assisted Dally Living and adher~s to poHcies and 

proc~dures 
• Monitors patient status and reports findings to the therapy support staff 

EmeloMment Pear Suppprt Specialist (2 pos itlons} 
• Assis.ts Employment S·pecialistto detetmlne·DOR cUent'.s 

ertrployrrter.ttnterests, strengths-and/or training needs 
• Assists the Emp.loym,ent Specialist by conducting employment 

wotkshops am:t on-going ernployme.rit readiness support gro4ps and 
p.rov:ides m-entoring and assistance with job search activities 

• Assist with naviga.tion of _and access to the employment system 
.• Assist Employment Spectallsts with monitoring and documenting 

progress of OOR/DBH cli-ent1s readiness for cbmpetitlve emplb~ffilent 
and program participation 

T.raditionaJ.B0'.havioral HeaUh Departmentduties 

Peer Sunp:ort Sp~ialist 
• Work as an "Ambalisaclor of Hope" role model whHeinteraoting with 

elien1$fpatie-11ts, family memb~~' committees and the e:9rnmunity 
• Reco·gnize and embract:t the philosophy of emotional health and 

weHnEJS$ leadi·ng to independence and full inte·grati()rt Into ones 
eqrnmurfity 

• Assist in the development and coordination of activities; programs 
and resources which directly support clients or family 
members/~regtvers of clients achieving wennes-s ~nd recovery 

• Ptovide peer support to behavioral health clients and fantilies and 
serve as a resouree guide to ensure our customers are 
Knowledgeable on mental health servic~$ or other community based 
options that may best meat their needs 

•• Independently lead and/Or facilitate g:roups and individual sessions 
• Facilitate or oooifaciiitate a support or educationally focused g'roup 

sessiollt both at site ~ndlor in other loc.atlons In Stanislaus county, 
on a weekly basis · 

• Work ditectry with consumers and family members 



Su.nport Staff 
• Assist In maintaining vocational oa$e 'files for DOR clients. 
• Keep statistics as required by DOR·fQrthe Cooperathte Contract. 
• Mall reporting Information to DOR relatlrrg to the· Contract. 
• Prepare Invoices reiated to the Contract with proper docurnentatloll oh a 

monthly basis and forward to DOR Contract Adrninlstrator. 

Tradlti.onaJ a~hayloral Health Departm.ent Duties 

AdmlniStrative Clel"k II 
• Types reports, correspondence and standardized forms of a difficult and 

s.ensltive nature from written or r13corded source$ 
• Revrews work p:ro·cesses and make$ necessary improvements 
• Composes routine 'Corre$pondence; 
• Attends and take notes at meetings 
• M'akes appointments and travel a.rrangements as required 
• Re$ponds to inquiries and complatnts from the public, clients or patients 

related to established practices and procedures 
• Maintains sensitive files by making entries, checking .information for 

p.ropriety and compifing summaries 

Operating Expenses 

MJleagerrra.v@t 
Staff under this Contract wm utilize mlleage expenses for the purposes of 
providing Oontract s~rvice-s. For example~ meeting .and tran$porting DO.R clfents 
and employer contacts. Travel costs pertain to per diem and traveJ costs for 
tra.inihg as approved by DOR 

Qffice SUPPltes: 
General office supplies necessary tor staff to perform duties as required under 
the Contract For example: folders, resume paper, CD's, pens1 etc. 

Trainings: 
lrailll:ng and workshop registration as it appltes to the dutres performed by the 
staff under thfs Contract. Tratning could be in such areas as: benefit$ information., 
ADA. w:orkforce Investment Act., computer tutors and other trainings that may be 
aviailable during the year that are pertinent to the services in the Contract. 
Trainings W111 be discussed With the DOR Contract Administrator for prior 
approval. 

Software: 
With the purchase of the laptop compute.r, an ongoing mcmthly encryption 
cost will be Meeded. This serviee. Will be used by the Empl~yment 
Spec:fafis1sJ Job Coaob, and Employment Peer Support S·peciali:s1s. tn fiscal 
ye~tr 2015116 a Wlnway resum.e builder will be purchasetf for an estimate~ 
@st of &21 Ir for th-e purposed -of writin:g res·umes for DORISCBHR5 .clients. 
The Wiftway Aes-ume- btdlder· will be 1,.1sed by the Employment ·Special·ists, 
Job co~n~l1., an.d Employment Peer Support Sp~cJaltsts. . . 

j. 



Theft Sensitive f~tllf': 
• ro fisca1 ygar 2014115, for the purpose of rec-ording oon~umets for 

mock interviews, we will purchase three Galaxy tablets, each with an 
external case and a keyboard atanestimat~d ptfo'e of$S25 each fora 
totat of f2;475. We wUI also purchase a laser eo1or printer for ah 
estimated cost of $40&. A laptop wlth a docking station and .carrying 
case for an estbnat~d co$.t of $3;000 allowing staff to provide 
serviues out in the field. 

• In. (1$~al ye~r: 2016/l?', ~ Topaz System Signature Pa~ for the laptop 
win be purohased for an estimated oost of .$35() to more effi<ri'antly 
allow staff to provide ~rvfoe$, Qut in the field. Thls Pad Is us~d fol' 
docum~nts requirihg a signature such as the DOR ConftdentiaHty 
:Release Form$. The Signature P.ad will be used by th$ Employment 
Sp·eciaUsts, Job coaQh 1 or Employrnen1 Peer Support SpEH'.:ialis't$ 
when they are in the field. 

lnd{r~ct Cgst/Actminrstratlve overhead 
Indirect-cost of the BHRS cooperative program are those costs which have been 
caloulated and approved by Stanislaus County Finance Department Claiming at 
15%. This includes computer technical support. personnel, insurance, 
accounting/audit costs and administrative support, 


